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Cliffside Park School District



Instructional Staff Summative Evaluation Report



Teacher




School



      Date  

School Year            

Assignment 


Assessment Key:  Satisfactory, In Need of Improvement, Unsatisfactory

I.  
Curriculum, Instruction and Assessment – formal and informal observations demonstrate

      that the skill and knowledge to determine what is to be taught, how it is to be taught and how to assess the learning outcome are                                            .

      Comments:


II. A.  Student Learning and Development – formal and informal observations demonstrate that the knowledge and skills to make effective decisions and teaching strategies to meet the needs of children being taught and how to create an optimal environment for student learning and development are

                                                  
                                                 .

Comments:


B.  Available Indicators of Pupil Progress and Growth – In order to comply with NJAC 6:3-     4.1, (d), 4, the teacher shall provide a written document summarizing available indicators of pupil    progress and growth.  Please submit one of the following:

(1) A summary of knowledge and/or skills students have acquired as of the date of this 

      conference as compared to the beginning of the school year;

(2) A check-off of the skills/knowledge acquired in the scope and sequence of each

Curriculum;

(3) Other – to be agreed upon in writing in advance by the principal and the teacher.

N.B.  Teachers of pupils with IEP’s shall provide a percentage distribution of the goals and objectives as of the most recent marking period for each of their students.  

Teachers having to implement modifications and accommodations as per an IEP are to 

provide assessments of the effectiveness and frequency of use of modifications and accommodations along with a recommendation for continuation or discontinuation.
    The summary of available indicators of pupil progress and growth demonstrates that the 

     teacher’s contribution to the effectiveness of the overall program of the Cliffside Park 

     School district is 


          .

Comments:


III.   A.  Professional Conduct, Development and School Relations – formal and informal                 observations demonstrate that the skills and knowledge to make effective decisions regarding how to     participate in various school activities and functions and how to participate in professional    meetings, workshops, in service courses are                                            .   .
        Comments:



  


  B.  Attendance:   Number present            Percent present              as of 



  Evaluation:

  

  Comments:

  IV. Additional Comments and Recommendations by Evaluator


   V.  Review of Professional Improvement Plan

Year 

Please review your Professional Improvement Plan (PIP) for the current school year as outlined in last year’s Annual Summary Report and then answer the following questions:

A.  Please explain the progress you made toward meeting your goal or objective.

B. If, in your opinion, you’ve satisfactorily met your goal or objective, please explain what you did and/or the methods you employed to achieve your objective.


C. If, in your opinion, your goal or objective was not satisfactorily met, please explain why and what steps will be taken to meet your goal. (Include a time frame in your explanation)


   VI. Professional Improvement Plan for 2009-10
Professional Development includes district and individual professional development experiences, and other opportunities offered by a New Jersey registered provider.  Goals and activities may be modified throughout the calendar year to meet emerging needs of the staff member.

A.   My professional development goals include:


B.  Indicate how the above goals relate to the New Jersey Standards of Professional Development:


C. Suggested activities to accomplish my goals are: (Participation in professional development activities that are a part of the approved district professional plan and are relevant to the teacher’s goals are considered to be included in the PIP and must be documented on the Record of Professional Development Hours.)


VII. Record of Professional Improvement Hours for 2008-09.
(ATTACH RELEVANT DOCUMENTATION WHERE APPLICABLE)

ACTIVITIES             
DATES                     # HOURS                     DOCUMENTATION


Total number of hours completed​​​_____________________
                                                       

Total number of hours completed for five year cycle which

began on ____ ____________(month, year)……………………………….

· A copy of this form shall be kept in the staff member’s personnel file.

· Participation in district professional development activities, which are a part of the approved district professional development plan, must be recorded on this form. 

VIII.  Recommendation:

Please check:     ___     I recommend re-employment

                                 ___     I recommend annual increment and/or adjustment increment


___     I DO NOT recommend annual and adjustment increments

                                 ___     I DO NOT recommend for re-employment




Date of Summative Evaluation Conference:   

N.B.  The teacher has ten days from the date of the Summary Evaluative Conference to submit a written disclaimer to its contents.

Evaluator’s Signature 





 Date 





Signature indicates that a conference was held and receipt of this report.  It does not indicate either agreement or disagreement with the contents of the report.  Please return one copy of this report to the office within five days of the conference.

Teacher’s Signature 






  Date 
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